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THE SWORN STATEMENT OF ROBERT

AMATO SR TAKEN IN THE OFFICES OF THE PUBLIC

SERVICE COMMISSION 211 SOWER BOULEVARD FRAN KFORT

KENTUCKY ON TUESDAY THE

APPROXIMATELY

26TH DAY OF JULY 2005 AT

1150 AM

EXAMINATION

BY MR GOLDBERG

WOULD YOU STATE YOUR NAME PLEASE

ROBERT ALEXANDER AMATO SR

ALL RIGHT SIR AND YOUR HOME

ADDRESS

304 STONEHENGE DRIVE FRANKFORT

KENTUCKY

ALL RIGHT SIR AND YOUR OCCUPATION

DEPUTY EXECUTIVE DIRECTOR

KENTUCKY PUBLIC SERVICE

ALL RIGHT

COMMISSION

AND THE PLACE

WORK IS SOWER BOULEVARD

YES

FAIR ENOUGH TELL ME WHAT YOUR DUTIES

ARE AS THE DEPUTY EXECUTIVE

GENERALLY

DIRECTOR

ASSIST ASSIST IN

25 ADMINISTRATION OF OR ADMINISTRATIVE DUTIES OF THE
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COMMISSION AND ENSURE THAT THE

REGULATORY OVERSIGHT WORK IS

THE STAFF

OKAY IS THAT

CASE WORK AND

IS BEING PERFORMED BY

PERSONNEL FUNCTION

ARE YOU THIN

FUNCTION

PARTIALLY

OKAY WHEN

KING OF

WELL WHEN

IM NOT

YOU SAY PARTIALLY

YOU

IM

MY PE

NOT SURE

RSONNEL

WHAT YOU

BY PERSONNEL

THAT

GETS

YOUR JOB

DONE

DISCUSSING CAS

AND SOMETIMES

DECISION

SEE IF

RELEVANT

INPUT MT

INFORMATI

WITH THE

LOT OF YO

THAT ARE

FUNCTION

ALL

FUNCTI

YEAH

ES RE

OTHER

MEMOS FOR

THAT THEY

INFORMATION

ANYTHING

ON THAT THE

IGHT

ON AS

SIR

IT

HOW DO YOU MAKE

ELATES TO THE STA

SURE

FF

IT MEETING THIS

VIEWIN

STAFF

THAT

RE COM

IN TH

THAT

COMMI

OUR DOCKET WITH DIRECTORS

DO DO READ MEMOS

ARE TO THE COMMISSION TO

PLETE HAVE HAVE

EM AND IF AND PROVIDE

THINK MAY ADDITIONAL

SSION MAY NEED AND DO THAT

DIRECTORS

ALL RIGHT IS IT FAIR TO SAY THAT

UR DUTIES ARE

FILED BEFORE

PROCEDURAL IN TERMS OF CASES

HE PUBLIC SERVICE COMMISSION

WHAT

MEAN
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WHEN

DUTY

OF YOU

CASE

CAN YOU HELP ME HELP ME DEFINE

SAY PROCEDURAL WH

MOVE CASES ALONG

SED TO ACTUALLY

STAFF MEMBERS DO

AT

AN

IN

ANALOGY

HER EXAMPLE

HAT ARE

SUCH AS

ITS YOUR JOB

MAKE SURE

PROCEDURAL

SURE

MEAN IS IS IT YOUR JOB

ADMINISTRATIVE BASIS

PARTICIPATE LIKE SOME

THE ACTUAL CONTENT OF

YES

IS THAT FAIR ANALOGY

THAT THAT IS FAIR

ALL RIGHT SIR

PRIMARILY IT IS PROCEDURA

OKAY AND BY WAY OF FURT

GIVEN CHRONOLOGY OF EVENTS

OCCUR AT CERTAIN TIMES IE
STS ARE SUPPOSED TO BE BACK

THOSE THINGS THOSE ITEMS AND

MOVED ALONG TO DECISION

THATS CORRECT

ALL RIGHT SIR

CASE

SUPPOSED

DATA REQUE

TO MONITOR

THE CASE

NOW TELL ME WHO YOU

REPORT TO

BETH

REPORTE

REPORT TO THE EXECUTIVE DIRECTOR

ELL

ALL RIGHT

HER

AND HOW LONG HAVE YOU
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SOMEWHERE

OVER

IS

YEAR

TIME WHO DID

TO MR DORMAN

APPROXIMATELY WELL LITTLE BIT

THINK SINCE MAY OF 2004 BELIEVE

OKAY AND PRIOR TO THAT POINT IN

YOU REPORT TO

TOM DORMAN

OKAY AND

APPROXIMATEL

IN 2000

OKAY TELL ME

EXECUTIVE DIRECTOR WAS AT THE

THE POSITION

OW LONG HAD YOU REPORTED

FOUR YEARS SINCE

WHAT

TIME

THE

MR

ROLE OF

DORMAN

THE

HELD

LOT LOT OR THE EXECUTIVE

DIRECTORS ROLE WAS SIMILAR TO WHAT DESCRIBED AS MY

ROLE IN ENSURING THAT CASES PROGRESSED AND AND

ON TIMELY AND AND FULLY THERES OTHER ROLES

AS DEALING WITH PROPOSED LEGISLATION AND OR

PROPOSED REGULATION CHANGES AND THINGS LIKE THAT THAT

HE THAT HE TOOK CARE OF OR THAT HE OVERSAW

GUESS MORE SO THAN THAN IS DONE NOW BY THE

EXECUTIVE DIRECTOR

DO TAKE IT THAT YOUR JOB AS DEPUTY

EXECUTIVE DIRECTOR HAS NOT CHANGED MUCH UNDER EITHER

MR DORMAN OR
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UNDER MR

POSITION

FROM

BELIEVE

WELL

MS
WELL

DORMAN

OM

MAY

ODONNELL

LET ME CLARIFY

WAS WAS NOT

WAS UNDER

IN THIS

ALL RIGHT SIR

WAS DIRECTOR OF ENGINEERING

ACTUALLY DECEMBER OF 1999 UNTIL

OF 2004

IN MAY OF 2004 YOU BECAME THE DEPUTY

DIVISION

II

DIRECTOR

DUTIES WERE

YES

ALL

AS HEA

IN

RIGHT

OF THE

THE ENGIN

LETS TELL ME

ENGINEERING DIVIS

EERING DIVISION

WHAT YOUR

ION

SIMILAR IN

DESCRIBED

MORE DIREC

CASES BUT

THE CASES

INVOLVED

DIRECTLY

ISSUES IN

NATURE TO AS FAR AS

FOR DEPUTY EXECUTIVE DIR

TLY INVOLVED IN ENGINEER

HAD STAFF PERSONS THAT

ONE ONE DIFFERENCE

THE ISSUES IN CASES AND

ITH THE STAFF AND DISCUSSI

THE CASES AND HOW WOULD

CAS

ECT

ING

ACT

WORK AS

OR

MATTERS IN

UALLY HANDLED

DID GET MORE

IN MEETING

NG RELEVANT

ANSWER THEIR

WAS

QUESTIONS

IN PART

IF THEY HAD ANY QUESTIONS AS HOW TO PROCEED

ICULAR MATTER
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ANSWERED WOULD

ISRELATED

RELATED

DURING THAT

THE DIV

SUPERVI

OKAY AND THOSE QUESTIONS THAT YOU

BE ENGINEERINGRELATED QUESTIONS

YES

ALL

AND

TYPICA

IGHT HOW MANY PEOPLE

FOR THE COMMISSION EN

LLY CAN BE DEFINED AS

OKAY HOW MANY FOLKS

PERIOD OF TIME

IT VARIED FROM

ISION AND HAD FOUR

SED DIRECTLY AND THEN

20 TO

BRANCH

THERE

GINEERING

ERVICE

DID YOU MANAGE

29

MAN

WAS

THE PE

AGERS

FOLKS

OPLE

THAT

UNDER

IN

THEM

WHAT WERE THE NAMES

MANAGERS FROM 1999 THROUGH 2004

WE HAD GAS BRANCH

EDDIE SMITH THE ELECTRIC BRAN

INITIALLY WAS MARTHA MORTON AND

2003 GARY GRUBBS BECAME ELECTRIC

TELECOMMUNICATIONS BRANCH MANAGER

INITIALLY AND LATER KYLE WILLARD

WATERSEWER BRANCH MANAGER IS GEOR

ALL RIGHT SIR DI

IN NOVEMBER 2003 OR DECEMBER OF

CASES BEING FILED ONE BY LGE AND

OF THE BRANCH

MANAGER WAS

CH MANAGER

BELIEVE IN 2002 OR

RANCH MANAGER

WAS WAYNE BATES

AND THE WATER

GE WAKIM

YOU BECOME AWARE

OF TWO RATE

ONE BY KU AND
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FOR PURPOSES OF REFERENCE

200300433

THE LGE CASE IS

AND THE KU CASE IS 200300434

YES WAS AWARE OF THOSE

OKAY AND HOW DID YOU BECOME AWARE OF

THEM

THROUGH BELIEVE THROUGH

FILING OF THE APPLICATION

ALL RIGHT SIR AND DID YOU

PARTICIPATE AS TEAM MEMBER IN EITHER OF THOSE TWO

NO DID NOT

OKAY CAN YOU TELL ME WHAT IF ANY

PARTICIPATION

BELIEVE

YOU HAD IN THESE TWO CASES

CANT SAY WITH CERTAINTY BUT

MAY HAVE SAT IN ON TEAM MEETING

ATTENDED FOR BRIEF PERIOD AN INFORMAL CONFERENCE

AT SOME POINT

ALL RIGHT AND THAT WOULD HAVE BEEN

APRIL 28 2004

WILL ILL TAKE YOUR WORD FOR

THAT HAVENT CHECKED MY RECORDS

ALL RIGHT

AND AS AND DO RECALL

MEETING DONT KNOW IF IT WAS BECAUSE EARLIER

OR GOING THROUGH MY SCHEDULES FOR PURPOSES OF

25 INVESTIGATION THAT THE ATTORNEY GENERAL HAD STARTED
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GS AN

SINCE

ROAM

TO

CALENDARS FOR THAT

YOU MENTIONED IT WAS

AND SEEMS LIKE IT

00 IN THE AFTERNOON

10

WENT TH

THAT PART

BELIEVE

ATTENDED

SOMETHING

REPRESENTING

MAY 3RD 4TH

WHAT ULTIMAT

AGREEMENT

SET EMENT

ROUGH MY MAIL LO

ICULAR MEETING

IN OUR HEARING

FROM ABOUT 1000 11

LIKE THAT

OKAY SUBSEQUENT TO THAT IM

TO YOU THAT ON THE FOLLOWING WEEK

5TH AND 6TH WERE SET FOR HEARING ANDOR

ELY BECAME NEGOTIATION OF SETTLEMENT

DID YOU PARTICIPATE IN ANY OF THE

DISCUSSIONS

NO DID NOT

OKAY AND DID YOU PARTICIPATE IN ANY

OF THE

PER SONN

ONE OR

WHO YOU

HEARINGS

EL

BOTH

ASSIGNE

OF

NO

ALL

THE

THE

YES

OKAY

DID NOT

RIGHT SIR

ENGINEERING

RATE CASES

DID YOU

DIVISION

ASSIGN

IN 2003 TO

DO YOU HAVE RECOLLECTION OF

WOULD BE ONE

BELI

IF YOU

CANT

OF TWO OR

EVE IT

DON

SPEAK

THREE

YOU DONT

WITH CERTAINTY BUT IT

PEOPLE
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ALL RIGHT

IT WOULD BE PROBABLY MARTHA MORTON OR

ELIE RUSSELL DONT RECALL

OKAY DID MR SHARIFI WORK IN

DIVISION

YES HE DID

DO YOU HAVE RECOLLECTION

MR SHARIFI PARTICIPATING

YES HE WAS ON THE CASE

THE GAS BRANCH AND LGE DOES HAVE GAS SYSTEM

IT WAS

OKAY WOULD YOU HAVE ASSIGNED

MS MORTON

LIKELY

ALL RIGHT SIR IF SHE WAS ON

TEAM SHE WOULD HAVE BEEN ONE OF THE PERSONS

YES

IN THE ENGINEERING DIVISION

YOU TALKED ABOUT MR SHARIFI

EDWARDS

SHE WAS IN THE FINANCIAL ANALYSIS

DIVISION

ALL RIGHT SIR

OR STILL IS

25 AND MR NEWBY DARYL NEWBY

11

YOUR

OF
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12

MR SHARIFI

RATEMA KIN

HAVING DIS

MS MORTON

ITS

SOME SO

PROBABLY IN

ALSO FINANCIAL ANALYSIS

TIM BLAKLEY

FINANCIAL ANALYSIS

OKAY AND DAWN MCGEE

FINANCIAL ANALYSIS

ALL RIGHT SO ONLY MS MORTON AND

WOULD HAVE BEEN ENGINEERING PEOPLE

YES

OKAY DURING THE COURSE

CASE DO YOU HAVE RECOLLECT

CUSSED THE CASE CASES WITH

OR MR SHARIFI

DONT RECALL SPECIFIC INSTANCES

LIKELY THAT WOULD HAVE DISCUSSED THEM

ME LEVEL OF DETAIL WITH MS MORTON MORE

ORE SO THAN MR SHARIFI

WHY IS THAT

WHY WOULD HAVE

IF THE

ION OF EVER

ITHER

BUT

IN

DISCUSSED WITH HER

MORE

ELECTRIC

OR MORE

SINCE IT

MS MORT

YES

SHE THE GUESS

ORTION OF THE CASE AS BEING

LARGER PORTION OF THE CA

DID INVOLVE BOTH LGE AND KU

ON WOULD HAVE BEEN BETTER SIT

VIEWED THE

MORE IMPORTANT

SE GUESS

AND

UATED TO GIVE ME
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13

SUMMARY OF WHAT WAS GOING ON

OKAY WEVE TAKEN MR SHARIFIS

STATEMENT HE SAID THE ONLY PARTICIPATION HE HAD WAS

DEALING WITH DEPRECIATION SCHEDULES

OKAY

ON GAS

WITH THE ELECTRICAL SIDE

THAT WOULD BE NORMAL IF

SIDE AND HAD NOTHING TO DO

OR THAT KIND OF

CASE

ALL RIGHT SIR FAIR

YOU HAVE RECOLLECTION OF HAVING DIS

THE TWO RATEMAKING CASES AT ANY TIME

HERE IS NOVEMBER OF 2003 THROUGH MAY OF

THE COMMISSIONERS

DONT HAVE DONT HAVE DIRECT

OF ANY DISCUSSION WITH THEM

ALL RIGHT DO YOU HAVE RECOLLECTION

DISCUSSION WITH MR DORMAN ABOUT THE

NG CASES DURING THAT SAME TIME PERIOD

DONT HAVE RECOLLECTION OF ANY

YOU HAVE NO RECOLLECTION

NO

NOW TAKE IT THAT

SUES MOVING THE CASE

SED IF YOU HAD SOME CO

OF HAVING HAD

TWO RATEMAKI

PROCEDURAL IS

NOT BE SURPRI

WITH REGARD TO

ALONG YOU WOULD

NVERSATIONS WITH

ENOUGH

CUSSED

AND

004

NOW DO

EITHER OF

ANY TIME

WITH
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14

MR DORMAN THAT YOU SIMPLY CANNOT RECOLLECT CORRECT

YES

DEPOSITION EXHIBIT NO PREVIOUSLY

MARKED

OKAY NOW LET ME SHOW YOU WHAT WEVE

PREVIOUSLY ASKED OTHER PERSONS TO LOOK AT AND THAT

IS THE EMPLOYEE HANDBOOK INFORMATION HANDBOOK

AND FIRST LET ME ASK YOU IF YOU CAN IDENTIFY THE

DOCUMENT

YES THIS IS OUR EMPLOYEE HANDBOOK

ALL RIGHT SIR AND THATS BEEN IN

EXISTENCE

PARTICULAR

YOULL

BY ITS OWN WRITING

DRAFT

SEE SECTION

WANT YOU TO

DISCUSSION

SINCE 1993 THAT

LOOK AT PAGE 20

OF EX PARTE

COMMUNICATION

MMHMM

DO YOU SEE THAT

YES

ARE YOU FAMILIAR WITH AND DO YOU

AN UNDERSTANDING

VIEW OF

OF THE PUBLIC SERVICE COMMISSION

EX PARTE COMMUNICATION

YES

UNDERSTANDING

OKAY AND TAKE IT YOU HAVE AN

THAT ITS SIMPLY NOT ALLOWED CORRECT

25 YES IMPROPER EX PARTE COMMUNICATION
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IS NOT PERMITTED YEAH NOT

ALL RIGHT SIR

DID YOU YOURSELF

RATEMAKING CASES

DURING THE TIME THE

OF REFERENCE

RE ATED TO TH

KU PERSONNEL

WERE PENDING

QUESTION DID

INTERVENERS

KIUC AND WHAT

INTERVENERS

CASES

ILOWED BY THE

WITH THAT AS

AVE ANY CONT

WITH EITHER

RATEMAKING

FRAME

ACTS

LCE

CASES

AND

NO

OKAY LET ME ASK YOU THE SAME

YOU HAVE ANY CONTACT WITH ANY OF THE

AND THE INTERVENERS ARE DEFINED AS

WE EUPHEMISTICALLY CALL THE LOW INCOME

WITH REGARD TO THE TWO RATEMAKING

NO DID NOT

AND FINALLY

WITH THE ATTORNEY GENERALS

GENERAL WITH REGARD TO THE

PERSON

SERVICE

DID YOU HAVE

STAFF OR THE

WO RATEMAKIN

NO

OKAY ARE YOU NOW

FOR EDUCATING PERSONS HERE

COMMISSION ABOUT EX PARTE

NO

OKAY

HAL BRADY

ALL RIGHT

THE

AT

POL

THE

ICY

ANY CONTACT

ATTORNEY

CASES

PONSIBLE

PUBLIC

WHO WOULD BE THAT PERSON

DO TAKE IT THAT THERE IS
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PART
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SOME TRA

THE EMPI

WOULD BE

INING WITH REGARD TO ALL OF THE PROCEDURES

OYEE HANDBOOK

YES

AND THAT THE EX PARTE COMMUNICATION

OF THAT TRAINING

YES

OKAY HOW OFTEN IS THE TRAINING

IN

GIVEN

ITS GIVEN WHEN NEW EMPLOYEE IS

HIRED AND THAT THATS REALLY THE ONLY TIME ITS

PRESCRIBED TO BE TO BE GIVEN INDIVIDUAL DIRECTORS

CAN DISCUSS IT AT THEIR REGULAR STAFF MEETINGS BUT

DONT KNOW THAT THERES REGULAR SCHEDULE TO TO

REVIEW IT

KNOWLEDGE

EX PARTE

OF THE

RELATED

NOT

ANY

THE

WELL YOU

AS UNDERSTAN

COMMUNICATION

ERSONNEL HERE OF

TO THE LGE AND

NO

YOURSELF HAVE NO PERSONAL

YOUR STATEMENT ABOUT ANY

HAVE YOU BEEN ADVISED BY ANY

ANY EX PARTE COMMUNICATIONS

CASES

ALL RIGHT SIR SO TAKE IT

AWARE OF ANY EX PARTE COMMUNICATION WITH

MEMBER OF THE STAFF AND ANYONE FROM KULG

INTERVENERS

YOU RE

EITHER

OR

THAT THATS CORRECT
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17

AND TRUST YOURE FURTHER AWARE OF NO

EX PARTE COMMUNICATION BETWEEN ANY OF THE COMMISSION

MEMBERS AND KULGE OR ANY MEMBER OF THE STAFF

THATS CORRECT

MR GOLDBERG ALL RIGHT ALL RIGHT

THATS ALL HAVE THANKS MUCH

THE WITNESS ALL RIGHT THANK YOU

STATEMENT CONCLUDED AT 1210 PM
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THE UNDERSIGNED ROBERT AMATO DO

HEREBY CERTIFY THAT HAVE READ THE FOREGOING SWORN

STATEMENT AND THAT TO THE BEST OF MY KNOWLEDGE

SAID SWORN STATEMENT IS TRUE AND ACCURATE WITH THE

EXCEPTION OF THE CORRECTIONS IF ANY LISTED

ERRATA SHEET

ROBERT AMATO

SUBSCRIBED AND SWORN TO BEFORE ME

OF 2005

4WT WURLZ47
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THE CONTENTS OF THIS EMPLOYEE INFORMATION HANDBOOKREFLECT THE CURRENT POLICIES

AND ROCEDURES IN EFFECT AT THE P32 AT THE TIME OF ITS PRINTING

AMENDMENTSTO PERSONNEL LAW REGULATIONS AND POLICIES MAY MODIFY OR SUPERCEDE

ALL STATEMENTS IN THIS INFORMATION HANDBOOK

IT IS THE POLICY OF THE PUBLIC SERVICE COMMISSION TO AFFIRM EQUAL OPPORTUNITY FOR

EMPLOYMENT AND ADVANCEMENT TO ALL QUALIFIED PERSONS WITHOUT REGARD TO RACE COLOR

RELIGION NATIONAL ORIGIN DISABILITY SEX AGE OR SEXUAL ORIENTATION

PRINTED WITH STATE FUNDS

EFFECTIVE 10193
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PSC INFORMATION HANDBOOK

INTRODUCTION

THE COMMISSIONERS AND MANAGEMENT TEAM OF THE KENTUCKY PUBLIC SERVICE COM

MISSION PSC RECOGNIZE THEIR EMPLOYEES AS THEIR MOST VALUABLE ASSET THIS BOOKLET

HAS BEEN PREPARED TO HELP EMPLOYEES LEARN ABOUT THEIR COMMISSION ITS STRUCTURE AND

FUNCTIONS AND SOME OF THE MANY FACETS OF THE EMPLOYMENT RELATIONSHIP INTO WHICH

THEY HAVE ENTERED IN REFERRING TO EMPLOYEES HE SHALL MEAN MALE OR FEMALE

QUESTIONS CONCERNING EMPLOYMENT SHOULD BE DIRECTED TO YOUR IMMEDIATE SUPERVI

SOR OR TO YOUR AGENCY PERSONNEL ADMINISTRATOR

THE PUBLIC SERVICE COMMISSION IS AN INDEPENDENT ADMINISTRATIVE BODY ESTABLISHED

BY THE LEGISLATURE IN 1934 WITH QUASILEGISLATIVE AND QIIIISIJUDICIAI DUTIES

THE COMMISSION REGULATES INTRASTATE RATES AND SERVICES OF INVESTOROWNED ELECTRIC

NATURAL GAS TELEPHONE WATER AND SEWAGE UTILITIES RURAL ELECTRIC AND TELEPHONE

COOPERATIVES AND WATER DISTRICTS AND ASSOCI THE COMMISSION PERFORMS ITS

REGULATORY FUNCTIONS THROUGH WRITTEN ORDERS FOLLOWING ADJUDICATIVE AND RULEMAKING

PROCEDURES OUTLINED IN CHAPTER 278 OF THE KENTUCKY REVISED STATUTES AND ADMIN

ISTRATIVE REGULATIONS PROMULGATED BY THE COMMISSION IN TITLE 807 OF THE KENTUCKY

ADMINISTRATIVE REGULATIONS

THE COMMISSIONS GOAL IS TO ENSURE THAT EVERY UTILITY WITHIN ITSJURISDICTION CHARGES

FAIR JUST AND REASONABLE RATES FOR THE SERVICES RENDERED AND THAT THOSE SERVICES ARE

SAFU ADEQUATE EFFICIENT AND REASONABLE

THE PSC CONSISTS OF TREE MEMBERSAPPOINTED BY THE GOVERNORWITH THE ADVICE

AND CONSENT OF THE SENATE COMMISSIONERS ARE APPOINTED FOR STAGGERED FOUR YEAR

TERMS APPOINTMENTS RUN FROM JULY TO JUNE 30 WITH EACH COMMISSIONER STAYING

IN THE OFFICE UNTIL HIS SUCCESSOR IS SWORNINTO OFFICE THE GOVERNORDESIGNATES ONE

COMMISSIONER TO ACT AS CHAIRMAN AND CHIEF EXECUTIVE OFFICER AND SECOND

COMMISSIONER TO SERVE AS VICE CHAIRMAN AND ACT FOR THE CHAIRMAN IN THE LATTERS

ABSENCE



THE PSC IS DIVIDED INTO THE FOLLOWING UNITS GENERAL COUNSEL LEGAL ENGINEERING

RATES AND RESEARCH FINANCIAL ANALYSIS AND ADMINISTRATIVE SERVICES THE CORN

MISSION APPOINTS AN EXECUTIVE DIRECTOR TO SERVE AT ITS PLEASURE AND TO ACT AS CHIEF

ADMINISTRATIVE OFFICER DIRECTING DAYTODAY OPERATION OF THE COMMISSION

AFFINNATIVE ACTION POLICY

THE COMMISSION IS COMMITTED TO THE LAW OF THE COMMONWEALTHIN ESTABLISHING

WORK PLACE FREE FROM THE INJUSTICES OF DISCRIMINATION IT IS THE POLICY OF THE

COMMISSION TO AFFIRM EQUAL OPPORTUNITY FOR EMPLOYMENT AND ADVANCEMENT TO ALL

QUALIFIED PERSONS WITHOUT REGARD TO RACE COLOR RELIGION NATIONAL ORIGIN DISABILITY

SEX AGE OR SEXUAL ORIENTATION ANY EMPLOYEE WHOBELIEVES HE HAS BEEN SUBJECTED

TO DISCRIMINATORY TREATMENT IN THE WORKPLACEHAS THE RESPONSIBILITY IMMEDIATELY TO

BRING THE PROBLEM TO THE ATTENTION OF THE AGENCY PERSONNEL ADMINISTRATOR

THEAMERICANSWITH DISABILITIESACT DF 1990 ADA
THE AMERICANSWITH DISABILITIES ACT 42 USC 12101 ET SEQ IS FEDERAL LAW THAT

REQUIRES THAT PUBLIC FACILITIES AND PROGRAMS WHEN VIEWED IN THEIR ENTIRETY BE

ACCESSIBLE TO PERSONS WITH ALL TYPES OF DISABILITIES THE ADA ALSO MAKES IT UNLAWFUL

TO DISCRIMINATE AGAINST QUALIFIED PERSON WITH DISABILITY IN ANY ASPECT OF

EMPLOYMENT THE ADA APPLIES TO COMMISSION EMPLOYMENT PRACTICES AND THE

TERMS CONDITIONS AND PRIVILEGES OF EMPLOYMENT THE ADA PROTECTS QUALIFIED

PERSONS WITH DISABILITY THIS INCLUDES CURRENT COMMISSION EMPLOYEES QUALIFIED

APPLICANTS SEEKING COMMISSION EMPLOYMENT AND CITIZENS SEEKING TO UTILIZE COM
MISSION FACILITIES AND PROGRAMS CONTACT THE AGENCY PRSONNEL ADMINISTRATOR HR

FURTHER INFORMATION

SEXUAL HARASSMENT POLICY

THE COMMISSION DOES NOT TOLERATE SEXUAL HARASSMENT OF ANY KIND SEXUAL

HARASSMENT IN THE WORKPLACE IS SERIOUS OFFENSE AGAINST THE DIGNITY OF FELLOW

WORKERS AND VIOLATION OF BOTH STATE AND FEDERAL LAW SEXUAL HARASSMENT IS VIEWED

AS MISCONDUCT AND WILL SUBJECT ANY OFFENDING EMPLOYEE TO DISCIPLINARY ACTION UP TO

AND INCLUDING DISMISSAL ANY EMPLOYEE WHOHAS COMPLAINT OF SEXUAL HARASSMENT

AT WORKBY SUPERVISORS COWORKERSVISITORS OR CLIENTS SHOULD IMMEDIATELY BRING THE

PROBLEM TO THE ATTENTION OF HIS SUPERVISOR OR IF THE COMPLAINT INVOLVES SUPERVISORY

PERSONNEL IN THE EMPLOYEES LINE OF COMMANDCOMPLAINTS MAY BE MADE TO ANOTHER

SUPERVISOR THE AGENCY PERSONNEL ADMINISTRATOR OR THE CABINET PERSONNEL ADMINIS

TRATOR



VACANCIES

WHEN VACANCY OCCURS IN THE COMMISSION IT IS USUAL PRACTICE TO ATTEMPT TO FILL THE

POSITION FROM WITHIN THE AGENCY OR STATE GOVERNMENTTHROUGH PROMOTION OR TRANSFER

WHEN RECRUITING FROM THE OUTSIDE FOR MERIT POSITION REGISTER OF NAMES IS

REQUESTED FROM THE DEPARTMENT OF PERSONNEL FOR THE VACANT POSITION SELECTION IS

MADE FROM THIS REGISTER THE NEW EMPLOYEE SERVES PROBATIONARY PERIOD OF SIX

MONTHS TO OBTAIN MERIT STATUS MONMERIT APPOINTMENTS ARE MADEBY THE COMMIS

SION TO SERVE AT THE PLEASURE
OF THE COMMISSION

PROBATIONARY PERIOD

INITIAL PROBATIONARY PERIOD IS THE PERIOD AN AGENCY OBSERVES AN EMPLOYEESJOB

PERFORMANCE AND DETERMINES TO CONTINUE HIS EMPLOYMENT OR TERMINATE IT THE

INITIAL PROBATIONARY PERIOD IS SIX MONTHS EMPLOYEE WHOPERFORM SATISFACTO

RILY GAIN MERIT SYSTEM STATUS

PROMOTIONAL PROBATIONARY PERIOD IS THE SIX MONTHS FOLLOWING PROMOTION

DURING WHICH THE AGENCY OBSERVES THE EMPLOYEES JOB PERFORMANCE WITH

SATISFACTORY PERFORMANCES
THE EMPLOYEE GAINS MERIT SYSTEM STATUS IN THE NEW

JOB IF PERFORMANDE IS NOT SATISFACTORY THE EMPLOYEE IS RETURNED TO HIS FORMER

POSITION OR TO POSITION IN THE SAME JOB CLASSIFICATION AS THE FORMER POSITION

TRANSFERS

IF AN MPLOYEE WISHES TO TRANSFER TO ANOTHER POSITION OR LOCATION WITHIN THE

COMMISSION HE SHOULD SUBMIT THE REQUEST IN WRITING TO HIS SUPERVISOR IF AN

EMPLOYEE WISHES TO TRANSFER TO ANOTHER STATE AGENCY IT IS HIS RESPONSIBILITY TO LOCATE

THE NEW POSITION THE COMMISSION AND THE HIRING AGENCY WILL COORDINATE THE

TRANSFER OF PERSONNEL RECORDS THE EMPLOYEE IS RESPONSIBLE FOR NOTIFYING HIS

IMMEDIATE SUPERVISOR AND NEGOTIATING TRANSFER DATE



PROMOTIONS

PROMOTION IS CHANGE FROM POSITION IN ONE CLASS TO POSITION IN ANOTHER CLASS

HAVING HIGHER MINIMUM SALARY OR CARRYING GREATER SCOPE OF DISCRETION OR

RESPONSIBILITT EMPLOYEES WHOARE PROMPTED ARE REQUIRED TO SERVE PROMOTIONAL

PROBATIONARY PERIOD EMPLOYEES WHOARE PROMOTED RETAIN THEIR STATUS IN THE CLASS

FROM WHICH THEY ARE PROMOTED IF AN EMPLOYEE DOES NOT SUCCESSFULLY COMPLETE THE

PROMOTIONAL PROBATION HE MUST REVERT TO POSITION IN HIS FORMER CLASS ANEMPLOYEE

WHO IS PROMOTEDRECEIVES SALARY INCREASE OF AT LEAST FIVE PERCENT OR ADVANCES TO THE

MINIMUM OF THE GRADE FOR THE NEWPOSITION WHICHEVER IS GREATER AN AGENCY MAY

GIVE LIVE PERCENT PROMOTIDNAL INCREASE TO AN EMPLOYEE WHOSUCCESSFULLYCOMPLETES

PROMOTIONAL PROBATION IF THWPROMOTIOIL IS TO POSITION WHICH CONSTITUTES AN

UNUSUAL INCREASE IN THE LEVEL OF RESPONSIBILITY THE AGENCY WITH THE PRIOR WRITTEN

APPROVAL OF THE COMMISSIONEROFPERSOTLNEL MAY GRANT UPON PROMOTION TEN PERCENT

OR FIFTEEN PERCENT SALARY INCREASE OVER THE EMPLOYEES PREVIOUS SALARY

RECLASSIFICATIONS

RECLASSIFICATION OCCURS WHEN AN EMPLOYEE IS GIVEN DIFFERENT JOB CLASSIFICATION

BECAUSE OF MATERIAL AND PERMANENT CHANGE IN HIS DUTIES OR RESPONSIBILITIES AN

EMPLOYEE WHO IS ADVANCED TO HIGHER PAY GRADE THROUGH RECLASSIFICATION SHALL

RECEIVE SALARY INCREASE OF FIVE PERCENT EXCEPT THAT IN NO CASE SHALL THE EMPLOYEES

SALARY BE BELOW THE MINIMUM FOR THE NEWPAY GRADE AN EMPLOYEE PLACED IN LOWER

PAY GRADE THROUGH RECLASSIFICATION SHALL RECEIVE THE SAME SALARY HE RECEIVED BEFORE

RECLASSIFICATIOIV

HOURS OF WORK

FULLTIME STATE EMPLOYEES ARE REQUIRED TO WORK 75 HOURS PER DAY PARRTIME AND

HOURLY EMPLOYEES SHALL BE SCHEDULED TO WORK HOURS IN ACCORDANCE WITH THE NEEDS OF

THE POSITION THE NORMAL WORK HOURS ARE FROM 800 NM TO 430 PM MONDAY

THROUGH FRIDAY UNLESS FLEXTIME HAS BEEN APPROVED BY THE EXECUTIVE DIRECTOR THE

EMPLOYEE SHALL NOT BE SCHEDULED TO BEGIN WORK EARLIER THAN 730 AM NOR LATER THAN

830 AM HABITUAL TARDINESS OR EXCESSIVE ABSENTEEISM FROM WORK STATIONS SHALL

CONSTITUTE GROUNDS FOR DISCIPLINARY ACTION



TRAINING

THE COMMISSIONENCOURAGES ALL EMPLOYEES INTERESTED IN CAREERDEVELOPMENT TO TAKE

ADVANTAGE OFCOURSES OFFERED AT THE GOVEMNIENTLIL SERVICES CENTERAT KENTUCKY STATE

UNIVERSITY THE COMMISSION ALSO ENCOURAGESIOB ENRICHMENT THROUGH WORKRELATED

WORKSHOPS AND SEMINARS OF TECHNICAL NATURE TO IMPROVE JOB EFFICIENCY AND

EFFECTIVENESS IF WITHIN THE BUDGETARY ALLOWANCE

PERFORMANCE EVALUAFIONS

PERFORMANCE EVALUATIONS ENABLE BOTH THE SUPERVISOR AND EMPLOYEE TO DETERMINE

WHETHER THE EMPLOYEE IS MEETING THE REQUIREMENTS OF THE JOB PERFONNANICE

EVALUATIONS UPDATED JOB DESCRIPTIONS STANDARDS AND GOALS ARE TO BE COMPLETED FOR

MERIT EMPLOYEES ON JUNE 30 MIDYEAR AND DECEMBER 31 YEAREND OF EACH YEAR

AN EMPLOYEE IS NOT ELIGIBLE TO BEGIN THE EVALUATION PROCESS UNLESS HIS PROBATIONARY

PERIOD IS COMPLETED BY JANUARY OF THE YEAR FOR WHICH HE IS TO BE EVALUATED

JOB CLASSIFICATION

THE GOAL OFTHECLASSIFICATION PROCESS IS TO MAINTAIN SYSTEM THAT ACCURATELY MATCHES

WHATTHE EMPLOYEE DOES WITH HOWTHE EMPLOYEE IS CLASSIFIED EACH EMPLPYEE HAS

DETAILED POSIIION DESCRIPTION PD OF HIS JOB DUTIES THE PD IS DEVELOPED AND

MONITOREDAS JOINT EFFORT OF BOTH THE EMPLOYEE AND HIS SUPERVISOR

COMPENSATION PAY SYSTEM

WHENJOBS ARE CLASSIFIED THEY ARE EVALUATED ON THIRTEEN 13 FACTORS AND COMPARED

TOJOBS IN THEIR PROPOSED CLASS THE FOLLOWING FACTORS ARE INCLUDED IN THE EVALUATION

MINIMUM EDUCATION REQUIREMENT MINIMUM EXPERIENCE REQUIREMENT SUPERVISORY

RESPONSIBILITIES RESPONSIBILITIES FOR FOLLOWING INTERPRETING ENFORCING OR DEVELOP

ING POLICIES OR PROCEDURES RESPONSIBILITY
FOR MATERIALS AND SUPPLIES AUTHORITY TO

HANDLE AND SPEND MONEY RESPONSIBILITY
FOR PERSONAL CONTACTS RESPONSIBILITY FOR

RECORDS AND REPORTS RESPONSIBILITY
FOR MACHINERY AND EQUIPMENT TYPES OF MENTAL

SKILLS REQUIRED TYPES OF MENTAL DEMANDS REQUIRED TYPES OF PHYSICAL DEMANDS AND

TYPES OF WORKING CONDITIONS THIS EVALUATION PROVIDES BASIS FOR INTERNAL RANKING

OF CLASSES IN ADDITION THE DEPARTMENT OF PERSONNEL MAINTAINS INFORMATION ABOUT

THE SALARIES OTHER EMPLOYERS PAY FOR SIMILARJOBS USING ALL AVAILABLE INFORMATION

EACH CLASS IS ASSIGNED PAY MNGEON THE SALARY SCHEDULE



PAYCHECKS

PAYROLL CHECKS ARE PAID TWO WEEKS IN ARREARS FOR EXAMPLE NEW

EMPLOYEE WILL NOT RECEIVE HIS FIRST PAYCHECK FOR FOUR WEEKS IF THE

APPOINTMENT DATE IS SEPTEMBER HE WILL RECEIVE HIS FIRST CHECK ON

SEPTEMBER30 FOR THE SEPTEMBER 15 PAY PERIOD PAYDAY IS ALWAYS ON THE

15TH AND 30TH OF EACH MONTH UNLESS PAYDAY FALLS ON SATURDAY OR SUNDAY

IN WHICH CASE PAYCHECKS ARE DELIVERED ON THE PRECEDING FRIDAY

RESIGNATION

AN EMPLOYEE WHO DESIRES TO TERMINATE HIS SERVICE WITH THE STATE SHALL SUBMIT

WRITTEN RESIGNATION TO THE AGENCY RESIGNATIONS SHALL BE SUBMITTED AT LEAST FOURTEEN

14 CALENDAR DAYS BEFORE THE FINAL WORKING DAY FAILURE OF AN EMPLOYEE TO GIVE

FOURTEEN 14 CALENDAR DAYS NOTICE WITH HIS RESIGNATION MAY RESULT IN FORFEITURE OF

ACCRUED ANNUAL LEAVE

RETIREMENT

ALL SALARIED EMPLOYEES AND HOURLY COMMISSION EMPLOYEES WORKING AN AVERAGE OF

IOU HOURS MONTH ARE MEMBERS OF THE KENTUCKY EMPLOYEES RETIREMENT SYSTEM AND

CONTRIBUTE OF THEIR BASE PAY TO THE RETIREMENT SYSTEM THE STATE CONTRIBUTES

765 OF THE EMPLOYEES BASE SALARY TO HIS RETIREMENT ACCOUNT THE FOLLOWING ARE

BENEFITS PROVIDED BY THE RETIREMENT SYSTEM

NORMAL RETIREMENT

MEMBER WHOHAS ATTAINED AGE 65 AND HAS ACQUIRED AT LEAST 48 MONTHS OF

SERVICE CREDIT 12 MONTHS MUST BE CURRENT SERVICE IS ELIGIBLE FOR AN ANNUAL

RETIREMENT BENEFIT AS DETERMINED BY THE FOLLOWING FORMULA

YEARS GE SERVICE ISV IC FINAL COMPENSATION

EXAMPLE MEMBERHAS 20 YEARS OF SERVICE AND FINAL COMPENSATION OF

15000
20X 1S739A
394 OF15OOO 5910 ANNUAL PAYMENT

5910 DIVIDED BY 12 49250 MONTHLY PAYMENT

FTHAI COMPENSATION IS HE AVERAGE INNUAT SALARY EARNED DURING THE AVE FTHCAI YEARS WHENTHE MEMBERS

SALARY WASHIGHEST



MEMBERWHOHAS ATTAINED AGE 65 BUT HAS LESS THAN 48 MONTHS OF SERVICE IS

ELIGIBLE FOR MONTHLY BENEFIT EQUAL TO THE ACTUARIAL EQUIVALENT OF TWICE THE

MEMBERS ACCUMULATED CONTRIBUTIONS THIS AMOUNT MUST BE CALCULATED BY THE

RETIREMENT SYSTEM

EARLY RETIREMENT

MEMBERMAY ELECT EARLY
RETIREMENT AT ANY AGE WITH NO DECREASE IN BENEFITS

IFIHEMEMBERHAS 27 YEARS OFSERVICECREDIL AT LEAST 15 YEARS OF THE SERVICE MUST

BE CURRENT SERVICE

MEMBERMAYCHOOSE EARLY RETIREMENT IF HE IS AGE 55 OR OLDER AND HAS AT LEAST

60 MONTHS OF SERVICE CREDIT

MEMBERMAY ALSO CHOOSE EARLY RETIREMENT IF LIE IS UNDER AGE 55 AND HAS AT

LEAST 25 YEARS OF SERVICE IS OF WHICH MUST BE CURRENT SERYICE THE BENEFIIS ARE

CALCULATED THE SAME AS FOR NORMAL RETIREMENT AND ARE REDUCED FOR EACH YEAR

OF SERVICE CREDIT UNDER 27

UNDER EARLY RETIREMENC THE BENEFIT IS CALCULATED THE SAME AS UNDER NORMAL

RETIREMENT EXCEPT THAT BENEFITS ARE REDUCED DEPENDING ON THE MEMBERS AGE OR

YEARS OF SERVICE

DISABILITY RETIREMENT

MEMBERWHOHAS A5QUIRED 60 MONTHS OF SERVICE CREDIT 12 MONTHS MUSTBE CURRENT

SERVICE IS ELIGIBLE FOR MONTHLY DISABILITY BENEFIT IF HE SHOULD BECOME DISABLED

WHILE ACTIVELY CONTRIBUTING TO THE RETIREMENT SYSTEM APPLICATION FOR DISABILITY

BENEFITS MUST BE MADE WITHIN 12 MONTHS OF TERMINATION OF EMPLOYMENT DISABIFITY

BENEFITS ARE CALCULATED IN THE SAME MANNER AS NORMAL RETIREMENT BENEFITS EXCEPT

THAT ADDITIONAL YEARS OF SERVICE CREDIT MAY BE ADDED TO THE MEMBERS ACCOUNT AND

YEARS OF SERVICE AT THE TIME OF DISABILITY

ANY QUESTIONS SHOULD BE REFERRED TO THE KENTUCKY EMPLOYEES RETIREMENT SYSTEM

OFFICE AT 502 5644646

DEFERRED COMPENSATION

ALL KENTUCKY STATE GOVERNMENT EMPLOYEES MAY PARTICIPATE IN THE DEFERRED COM

PENSATION PROGRAM DEFERRED COMPENSATION LETS THE EMPLOYEE SET ASIDE INCOME

FROM HIS PAYCHECK FOR RETIREMENT MONEY SET ASIDE FOR DEF COMPENSATION IS



AUTOMATICALLY PAYROLL DEDUCTED TWICE EACH MONTH THE EMPLOYEE PAYS NO STALE OR
FEDERAL INCOME LAX ON THE MONEY DEFERRED UNTIL HE BEGINS RECEIVING BENEFIT PAYMENTS
AT RETIREMENT OR EARLY RETIREMENT WHENLIE MAY BE IN LOWER TAX BRACKET FOR
ADDITIONAL INFORMATION CONTACT THE KENTUCKY PUBLIC EMPLOYEES DEFERRED COMPEN
SATION SYSTEM AT 5647240

US SAVINGS BONDS

SAVINGS BONDS ARE AVAILABLE TO ALL EMPLOYEES THROUGH PAYROLL DEDUCTION EMPLOYEES
SHOULD CONTACT THE AGENCY PERSONNEL ADMINISTRATOR FOR FORMS AND INFORMATION

CREDIT UNIONS

STATE EMPLOYEE MAY JOIN THE COMMONWEALTHCREDIT UNION OR THE KENTUCKY
EMPLOYEES CREDIT UNION EACH OFFERS WIDE RANGE OF FINANCIAL SERVICES INCLUDING
SECURED AND UNSECURED LOANS SAVINGS PLANS AND PAYROLL DEDUCTIONS LNT6RMATION
MAYBE OBTAINED BY CALLING

COMMONWEALTHCREDIT UNION 502 5644775
KENTUCKY EMPLOYEES CREDIT UNION 502 5645597

WORKERS COMPENSATION

ALL COMMISSION EMPLOYEES ARE PROTECTED BY WORKERS COMPENSATION IF AN EM
PLOYEE IS INJURED AT WORKHE SHOULD ADVISE HIS SUPERVISOR IMMEDIATELY REPORTING
SHOULD BE COORDINATED THROUGH THE PERSONNEL ADMINISTRATORS OFFICE FAILURE TO

REPORT INJURIES TO THE SUPERVISOR WITHIN 24 HOURS MAY JEOPARDIZE AN EMPLOYEES
ENTITLEMENT TO WORKERS COMPENSATION BENEFITS

UNEMPLOYMENT INSURANCE

ALL EMPLOYEES OF THE COMMISSION EXCEPT COMMISSIONERS ARE ELIGIBLE FOR UNEM
PLOYMENT COMPENSATION UNDER CERTAIN CIRCUMSTANCES DIRECT ANY QUESTIONS TO THE

AGENCY PERSONNEL ADMINISTRATOR
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AGEHCY LEAVE PTOCEDUROS

ACCUMULATION AND USE OF THE FOLLOWING LEAVE ARE CONTROLLED BY 101 KAR 2100

ANNUAL VOTING

SICK
BLOND DONATION

COMPENSATOLY
MILITARY

COURT

FAMILY AND MEDICAL LEAVE AD OF 1993 FMLA

FMLA 29 USC 2601 ET SEQ REQUIRES COVERED EMPLOYERS TO PROVIDE UP TO 12

WEEKS OFUNPAIDJOBPROTCCTCD
LEAVE TO LELIGIBLE EMPLOYEES FORCERINIRI FAMILY AND

MEDICAL REASONS UNPAID LEAVE MUST BE GRANTED FOR ANY OF THE FOLLOWING REASONS

TO CARE FOR THE EMPLOYEES CHILD AFTER BIRTH OR AFTER PLACEMENT OF CHILD WITH

THE EMPLOYEE FOR ADOPTION OR FOSTER CARE

TO CARE FOR THE EMPLOYEES
CHILD OR PARENT WHOHAS SERIOUS HEALTH

CONDITION OR

FOR SERIOUS HEALTH CONDITION THAT MAKES THE EMPLOYEE UNABLE TO PERFORM HIS

JOB

JOB BENE6TS AND PROTECTION

FOR THE DURATION OF FMLA LEAVE THE EMPLOYER MUST MAINTAIN THE EMPLOYEES

HEALTH COVERAGE UNDER ANY GROUP HEALTH PLAIT

RETURN FROM FMLA LEAVE CANNOT RESULT IN THE LOSS OF ANY EMPLOYMENT BENEFIT

THAT ACCRUED PRIOR TO THE START OF AN EMPLOYEES LEAVE

FOR ADDITIONAL INFORMATION REGARDING FMLA PLEASE CONTACT THE AGENCY PERSONNEL

ADMINI5TTFLTOR
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HOLIDAYS FOR STATE PERSONNEL

STATE OFFICES SHALL HE CLOSED AND STARE EMPLOYEES SHALL BE GIVEN HOLIDAY ON THE
FOLLOWING DAYS

THE 1ST DAY OF JANUARY PLUS ONE EXTRA DAY
THE 3RD MONDAY IN FEBRUARY
GOOD FRIDAY ONEHALF DAY
THE LAST MONDAY IN MAY
THE 4TH DAY OF JULY
THE 1ST MONDAY IN SEPTEMBEG
PRESIDENRJALEECTION DAY AS REQUIRED UNDER KRS 2190
THE 4TH THURSDA9 IN NOVEMBERPLUS ONE EXTRA DAY

THE 25TH DAY OF DECEMBER PLUS ONE EXTRA DAY

SMOKING POLICY

TO PROVIDE WORKPLACE THAT RESPECTS THE RIGHTS OF NONSMOKERS WHILE ENSURINGSMOKERS ARE NOT DEPRIVED OF THEIR RIGHTS SMOKING IS PERMITTED ONLY IN
SPECIFICALLYDESIGNATED AREAS THIS POLICY IS IN EFFECT AT ALL TIMES

HEALTH INSURANCE

AN EMPLOYEE HAS THE OPTION OF RECEIVING COVERAGE THROUGH THE CANICR HOLDING THE
STARE HEALTH INSURANCE CONTRACT ORIF HE LIVES OR WORKSWITHIN DEFINED SERVICE AIEAHE MAY CHOOSE COVERAGE THROUGH ONE OF THE HEALTH MAINTENANCE ORGANIZATIONSHMOS HEALTH

COVERAGE BECOMES EFFECTIVE THE FIRST DAY OF THE SECOND MONTH
FOLLOWING THE DATE OFEINPLOYMENT WHENHIS EMPLOYMENT TERMINATES THE EMPLOYEEREMAINS COVERED FOR THE FOLLOWING MONTH BY THE STATES CONTRIBUTIONS

THE LKTIREMENTSYSREM PROVIDES HOSPITALMEDICAL INSURANCE OR HEALTH MAINTENANCE
ORGANIZATION COVERAGE FOR RECIPIENTS OF RETIREMENT BENEFIT

PARTICIPATION IN THESE
PLANS IS OPTIONAL AND

RECIPIENT MAY PURCHASE AT HIS OWNEXPENSE COVERAGE FOR HIS
BENEFICIARIES AND DEPENDENTS THE COST OF COVERAGE FOR THE RETIREMENT SYSTEMMEMBERMAY BE PARTLY PAID BY THE RETIREMENT SYSTEM DEPENDING ON THE NUMBER OF
YEARS OF SERVICE THAT THE MEMBERACCUMULATED PERCENTAGES OF THE PREMIUM THAT WILLBE PAID BY THE SYSTEM ARE AS FOLLOWS
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LESS THAN YEARS

50
20 OR MORE YEARS 100

LIFE INSURANCE

ALL ELIGIBLE EMPLOYEES RECEIVE TERM LIFE INSURANCE COVERAGE PAID FOR BY THE STATE IN

THE AMOUNT OF 65601J0 TO BE ELIGIBLE FOR LIFE INSURANCE BENEFITS STATE EMPLOYEE

MUST BE CONTRIBUTING MEMBERTO ONE OF THE STATE ADMINISTERED RETIREMENT SYSTEMS

THE INSURANCE BECOMES EFFECTIVE THE FIRST DAY OFTHE SECOND MONTH FOLLOWING THE DATE

OF EMPLOYMENT AS WITH HEALTH INSURANCE COVERAGE AN EMPLOYEE WILL BE COVERED

BY THE STARE TERM LIFE INSURANCE ONE MONTH FOLLOWING HIS SEPARATION FROM STATE

SERVICE STATE EMPLOYEES ALSO HAVE THE OPTION OF PURCHASJNG ADDITIONAL LIFE

INSURANCE SEE THE AGENCY PERSONNEL ADMINISTRATOR FOR ADDIRIIAL INFORMATION

OTHER INSURANCE

SEVERAL DENTAL INSURANPE OPTIONS ARE AVAILABLE FOR STATE EMPLOYEES THROUGH PAYROLL

DEDUCTION THE STATE DOES NOT CONTRIBUTE TOWARD ANY OF THESE PREMIUMS MANY

PREMIUMS CAN BE PAYROLL DEDUCTED SEE THE AGENCY PERSONNEL ADMINISTRATOR FOR

ADDITIONAL INFORMATION

COMMONWEALTH CHOICE

COMMONWEALTHCHOICE IS TAXSAVING OPPORTUNITY THAT CAN BENEFIT EMPLOYEES AND

THEIR FAMILIES WHOHAVE DEPENDENT DAY CARE OR OUTOFPOCKET HEALTHCARE EXPENSES

COMMONWEALTHCHOICE IS NOT AN INSURANCE PLAN THIS OPTIONAL BENEFIT WAS

IMPLEMENTED BY THE KENTUCKY DEPARTMENT OF PERSONNEL TO HELP REDUCE TAXES AND

INCREASE SPENDABLE INCOME THE COSTSAVING ADVANTAGE OF THE PLAN IS SIMPLE ANY

ELIGIBLE DEPENDENT CARE AND HEALTH CARE EXPENSES PAID THROUGH THE PLAN ARE TAX FREE

NO FEDERAL OR STATE INCO TAX OR SOCIAL SECURITY TAX ON THE MONEYUSED TO PAY THESE

ELIGIBLE EXPENSES IS OWED ANY FUJITIME OR PERMANENT PANTIME ACTIVE STATE

GOVEMMENTEMPLOYEE WHOIS ELIGIBLE FORSTATESPONSORED HEALTH INSURANCE COVERAGE

AND WILL HAVE COMPLETED ONE FULL YEAR OF CONTINUOUS SERVICE BY DECEMBER31 OF

GIVEN YEAR CAN ENROLL IN THIS TAXSAVING PLAN FOR ADDITIONAL INFORMATION ON

COMMONWEALTHCHOICE CONTACT THE AGENCY PERSONNEL ADMINISTRATOR
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KENTUCKY EMPLOYEE ASSISTANCE PROGRAM REAL
THE KENTUCKY EMPLOYEE ASSISTANCE PROGRAM KEAP IS DEDICATED TO HELKING
EMPLOYEES FIND SOLUTIONS TO PERSONAL PROBLEMS THAT MAY HINDER EFFECTIVENESS AT
WORK PROBLEMS

CONCERNING MARITAL FAMILY OR EMOTIONAL DISTRESS ALCOHOLISM ANDDRUG ABUSE FINANCIAL OR LEGAL DIFFICULTIES OR EVEN MEDICAL PROBLEMS CAN SERIOUSLY
DIMINISH AN INDIVICLUAPS PERFONNANCE AS PROGRESSIVE EMPLOYER THE COMMONWEALTH OF KENTUCKY RECOGNIZES THAT THERE ARE POSITIVE WORKABLE SOLUTIONS IO
MANY OF THESE

PROBLEFFIS WHICH TROUBLE EMPLOYEES ALL STATE EMPLOYEES AND THEIR
FAMILIES ARE ELIGIBLE FOR KEAP SERVICES AND IHERE IS NO COST FOR ITS INFORMATION OR

REFERRAL SERVICES ALL CONTACT WITH KEAP IS
STRICTLY CONFIDENTIAL ANY PERSONALINFORMATION DISCLOSED WILL BE KEPT CONFIDENTIAL TO THE FULL EXTENT PERMITTED BY STATE

AND FEDERAL LAW

DRUGFREE WORKPLACE

THE DRUG FREE WORKPLACE ACT 01988 41 USC 701 ER SEQ PROVIDES THATRECIPIENTS OF FEDERAL GRANTS SHALL INFORM THEIR EMPLOYEES THAT THE UNLAWFUL MANUFACTURE DISTRIBUTION DISPENSATION POSSESSION OR USE OF ALCOHOL AND OTHER CONTROLLEDDRUGS IN ANY DESIGNATED WORKPLACE IS PROHIBIREJ CONVICTION FOR SUCH CONDUCT MAYSUBJECT THE EMPLOYEE TO APPROPRIATE DISCIPLINARY ACTION UNDER STARE LAW UP TO ANDINCLUDING DISMISSAL THE STATE MAY IN LIEU OF
DISCIPLINARY PERSONNEL ACTION REQUIRE

AN EMPLOYEE CONVICTED OF SUCH CONDUCT TO PARTICIPATE IN DRUG ABUSE
ASSISTANCE ORREHABILITATION PROGRAM

HEALTH AND SAFETY

THE COMMISSION ADHERES TO FEDERAL AND STARE LAWS ESTABLISHED TO GUARAN THE
HEALTH AND SAFETY OF ALL EMPLOYEES IN THE WORKPLACE EMPLOYEES MUST FOLLOW THESAFETY RULES AND PROCEDURES

PERTAINING TO THEIR WORK UNIT THEY MUST ALSO MAINTAINPERSONAL COMMITMENT TO EXERCISING SAFE WORK HABITS AND PRACTICES FOR FURTHERINFORMATION
REGARDING HEALTH AND SAFETY IN THE WORKPLACE PLEASE CONTACT THE

AGENCY
SAFETY COORDINATOR
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DISCIPLINARY ACTION

SUPERVISORS ARE RESPONSIBLE
FOI DISCIPLINING EMPLOYEES FOR JUST CAUSE INCLUDING

CONDUCT WHILE ON OR OFF DUTY WHICH MAY BE PREJUDICIAL
ORDETRIRNENTAL TO THE

COMMONWEALTH OR OTHERWISE AFFECT ADVERSELY THE CONFIDENCE OF THE PUBLIC IN THE

INTEGRITY
OF THE COMMISSION DISCIPLINE MAY RANGE FROM WRITTEN REPRIMAND TO

SUSPENSION OR DISMISSAL FROM STATE SERVICE IF AN EMPLOYEE DISAGREES WITH ANY

DISCIPLINE RECEIVED HE MAY APPEAL THE ACTION THE STEPS OUTLINING THESE PROCEDURES

ARE DESCRIBED IN THE GRIEVANCES SECTION

GNEVANCES

GRIEVANCE IS COMPLAINT FILED BY AN EMPLOYEE WHICH CONCC SOME ASPECT OF HIS

EMPLOYMENT GRIEVANCE MUST BE FILED WITHIN THIRTY 30 DAYS OF THE DATE OF THE

ACTION COMPLAINED OFBRTHEDLITE UPON WHICH THE EMPLOYEEIIXERCISINGDUE DILIGENCE

BECAME AWARE OF THE ACTION

PROCEDURES

GRIEVANCE SHALL BE FILED WITH THE EMPLOYEES IMMEDIATE SUPERVISOR

THEEMPLOYCE SHALL SET FORTH IN WRITINGTHE BASIS OFHIS GRIEVANCE ORCOMPLAINT

TOGETHER WITH THE CORRECTIVE ACTION DESIRED IF THE EMPLOYEE WISHES TO SUBMIT

ADDITIONAL INFORMATION OR DODLLRNENTLTIOFL
HE MAY ATTACH IT TO THE GRIEVANCE

WHEN GRIEVANCE IS FILED THAT ALLEGES
DISCRIMINATION ON THE BASIS OF RACE

COLOR RELIGION NATIONAL ORIGIN SEX DISABILITY OR AGE FORTY 40 OR OVER THE

SUPERVISOR SHALL NOTIFY THE AGENCY PERSONNEL ADMINISTRATOR IN

COMPLIANCE
WITH AFFIRMATIVE ACTION REQUIREMCNT5

INTERVIEWS TOEVALUATE OR INVESTIGATE THE GRIEVANCE
HELD WITH THE COMPLAINANT

SHALL NOTREQTIIRE THE USE OF LEAVE MIME FORINTERVIEWS HELD

OUTSIDE OF NORMAL WORKING HOURS COMPENSATOLY TIME SHALL BE GRANLE
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AIJ PARTIES MAY HAVE REPRESENTATIVE PRESENT AT EACH
STEP OF THE GRIEVANCE

PROCEDURE

TO OBTAIN ADDITIONAL INFDRMATION CONTACT THE AGENCY LKRSONNEL ADMINISTRATOR

MISUSE OF FACILITIES OR EQUIPMENT

NO EMPLOYEE SHALL USE ANS EQUIPMENT SUPPLIES ORPROPERTIES OF THE COMMONWEALTH
FOR OTHER THAN OFFICIALLY DESIGNATED PURPOSES ANY QUESTIONS IN THIS AREA SHOULD BE
DIRECTED TO THE EMPLOYEES IMMEDIATE SUPERVISOR

TELEPHONES ARE TO BE USED FORSTATE BUSINESS IF IT IS NECESSARY FBREMPLOYEES TO MAKE
PERSONAL LONGDISTANCE CALLS THEY SHALL REIMBURSE THE STATE FORPERSONAL CALLS IN CASH
OR BY PERSONAL CHECK PAYABLE TO KENTUCKY STATE TREASURER
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PROFESSIONAL CONDUCT AND
ETHICAL RESPONSIBILITIES

EMPLOYEES OF THE COMMISSION WORK FOR THE BENEFIT OF THE PEOPLE OF THE COMMON

WEALTH OF KENTUCKY AS PUBLIC
SERVANTS EMPLOYEES ARE BOUND TO ADHERE FAITHFULLY

TO STAND4RDS OFPROFESSIONAL AND ETHICAL CONDUCT EMPLOYEES REPRESENTTHE COMMIS

SION AND ARE EXPECTED TO CONDUCT THEMSELVES IN MANNER WHICH WILL INSPIRE THE

CONFIDENCE TMST AND RESPECT OF THE PUBLIC

PRINCIPLES OF ETHICAL BEHAVIOR ARE BASED ON THE BELIEF THAT PUBLIC SERVANTS MUST BE

INDEPENDENT AND IMPARTIAL GOVERNMENTPOLICY AND DECISIONS MUST BE MADE THROUGH

ESTABLISHED PROCESSES PUBLIC SERVANTS MUST NOT USE PUBLIC OFFICE TO OBTAIN PRIVATE

BENEFITS AND THE PUBLIC SHOULD BE ABLE TO HAVE CONFIDENCE IN THE INTEGRITY OF ITS

GOVERNMENL KRS II ALOS THE COMMISSION REQUIRES ITS EMPLOYEES TO AVOID

CONFLICTS OF INTEREST IRNPMPER CX PAFLE
COMMUNICATIONS AND PARTICIPATION IN

ACTIVITIES WHICH PRESENT THE APPEARANCE
OF IMPROPRIETY

THE FOLLOWING GUIDELINES ARE SET FORTH TO ILLUMINATE AREAS OF CONCERN

ADVERSE PECUNIAIY THTEREST

COMMISSIONERS ARE STATUTORILY PROHIBITED FROM HOLDING AN OFFICIAL POSITION OR

OWNING STOCKS BONDS OR ANY OTHER PECUNIARY INTEREST IN UTILITY KRS 278FL602

THE COMMISSION HAS ADOPTED THE SAME PROHIBITION FOR ITS STAFF THE COMMISSION

HAI DETERMINED THAT PARTICIPATION
IN AN INVESTMENTPLAFL WHERE UTILITY STOCKS ORBONDS

ARE PURCHASED AS PART OF TOTAL PORTFOLIO
AND WHERE THE COMMISSION STAFF MEMBER

HAS NOCONTROLOVER THECOMPANY CHOSEN FOR INVESTMENT SUCH AS AMUTUAL FUND DOES

NOT CONSTITUTE VIOLATION OF THIS PROHIBITION ANY STAFF MEMBERWHO IS IN VIOLATION

OF THIS POLICY SHALL IMMEDIATELY DISCLOSE THAT FACT TO THE EXECUTIVE DIRECTOR

ALL EMPIOYEES ARESUBJECTTO THE PROVISIONS OFTHE KENTUCKY MODEL PROCUREMENT ACT

ACT WHICH DETAIL PROHIBITED CONFLICTS OF INTEREST FOR PUBLIC OFFICERS AND EMPLOY

EES AN EMPLOYEE CANNOT BE INTERESTED EITHER DIRECTLY OR INDIRECTLY IN ANY CONTRACT

IN WHICH HE MAY BE CALLED TO ACT OR VOTE KRS 45A43I LIKEWISE THE EXECUTIVE

BRANCH ETHICS CODE CODE APPLYING TO ALL EMPLOYEES OF THE COMMISSION

PREVENTS PUBLIC SERVANT FROM ACTING AS REPRESENTATIVE OF THE STATE IN BUSINESS

TRANSACTION WITH HIMSELF OR IN ANY BUSINESS IN WHICH HE OR FAMILY MEMBERHAS

GREATER THAN FIVE PERCENT INTEREST KRS LAO4O3 PAMILY IS DEFINED IN KRS

LKOLO4 TO MEAN PERSONS SPOUSE AND CHILDREN AS WELL AS PERSON WHOIS

RELATED TO PUBLIC SERVANT AS ANY OF THE FOLLOWING WHETHERBY BLOOD OR ADOPTION
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PARENT BROTHER SISRER GRANDPARENT GRANDCHILD THTHERINLAW MORBERINLAW BROTHERINLAW SISTERINLAW SONINLAW DAUGHTERINLAW STEPFATHER ZEPMOTHER STEPSONSTEPDAUGHTER STEPBROTHER STEPSISTER HALT BROTHER HALF SISTER

ANOTHER CODE PROVISION KRS IAX404 COULD AFFECT EMPLOYEES BY PROVIDINGTHAT THEY AND THEIR FAMILY MEMBERS HOLDING MORE THAN FIVE PERCENT INTEREST INBUSINESS CANNOT BE
PARTIESR DIRECTLY OR BY VIRTUE OF THEIR PARTIAL OWNERSHIP OF THEBUSINESS TO CONTRACT AGREEMENT LEASE SALE OR PURCHASE BETWEEN THAT BUSINESSAND ANY STATE AGENCY FOR EXAMPLE IT IS IMPENNISSIBLE FOR THE OWNEROF COMPUTERBUSINESS TO SELL PRODUCTS TO THE DEPARTMENT OF HUMAN RESOURCES IF AT LEAST FIVEPERCENT OF ITS SHARES ARE OWNEDBY THE SPOUSE OF COMMISSION EMPLOYEE VIOLATIONOF THIS STATUTE IS CLASS FELONY

13 GIFTS ANDEAVOR

THE CODEPROVIDES THAT PUBLIC SERVANT CANNOT KNOWINGLY ACCEPT COMPENSADONOTHER THAN THAT PROVIDED BY LAW FOR PUBLIC SERVANTS WHOSE
SALARY IS PAID BY THECOMMONWEALTHFOR THE PERFORMANCE OF ANY ACTIVITY INCLUDED IN HIS OFFICIAL DUTIESICRS IAOIOS COMPENSATION IS DEFINED AS ANY MONEY THING OF VALUE ORECONOMIC BENEFIT CONFEAED ON OR RECEIVED BY ANY PERSON IN RETURN FOR SERVICESRENDERED OR TO BE RENDERED BY HIMSELF OR ANOTHER KRS IAOLO3

THE EXECUTIVE BRANCH ETHICS COMMISSION HAS CONCLUDED THAT WHENDEALING WITHCIVIC ORGANIZATION OR OTHER ORGANIZATION NOT COMPRISED OF ENTITIES REGULATED BY THECOMMISSION

AN EXECUTIVE BRANCH EMPLOYEE MAY ACCEPT FREE MEAL AT AN EVENTIN WHICH HE IS INVITED TO PARTICIPATE IN FURTHERANCE OF HIS OFFICIAL
DUTIES PROVIDED THESE TESTS ARE MET

THE MEAL IS AN INTEGRAL PAN OF THE EVENT AND THE EMPLOYEES ROLE
IN THE PROGRAM OCCURS IMMEDIATELY BEFORE DURING OR IMMEDI
ATELY AFTER THE MEAL

THE EMPLOYEES MEAL IS THE SAME AVAILABLE TO ALL OTHERS AT THE
EVENT AND IS CONSUMED ON THE PREMISES

WEALSO APPROVE ACCEPTANCE OF SMALL TOKEN OF APPRECIATION SUCHAS COFFEE MUG PUBLIC SERVANTS ARE ENCOURAGEDTO MAKE SPEECHESAND PRESENTATIONS FOR THE BENEFIT OF CITIZENS OF THE COMMONWEALTHBUT PUBLIC SERVANTS SHALL HE ZEALOUS TO ACCEPT NOTHING MORE THAN
SMALL TOKEN OF APPRECIATION AO 90IC
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THE EXECUTIVE BRANCH ETHICS COMMISSIQFL STATES THAT EMPLOYEES INVOLVED IN

REGULATING UTILITIES SHOULD NOT ACCEPT MEALS ORBEVERAGES FROM THOSE UTILITIES ORIRADE

ASSOCIATIONS WHOSEMEMBERS ARE REGULATED UTILITIES AO 9350

THE COMMISSION PROHIBITS ITS EMPLOYEES FROM ACCEPTING ANY ITEM INCLUDING FBOD

ORENTERTAIFLHTIENT FROM ANY EMPLOYEE OF OR EXECUTIVE AGENCY LOBBYIST FOR REGULATED

UTILITY
THE COMMISSION STRIVES TO AVOID THE PUBLIC PERCEPTION THAT AN IMPROPER

RELATIONSHIP MAY EXIST BETWEEN REGULATED UTILITIES AND THE COMMISSION OR ITS STAFF

REPRESENTING NONSTATE INTERESTS

NO EMPLOYEE SHALL REPRESENT OR ACT AS AN AGENT FOR ANY PRIVATE INTEREST WHETHER FOR

COMPENSATION ORNOT IN ANY TRANSACTION IN WHICH THE STATE HAS DIRECT AND SUBSTANTIAL

INTEREST AND WHICH COULD BE REASONABLY EXPECTED TO RESULT IN CONFLICT BETWEEN

PRIVATE
INTEREST OF THE OFFICIAL OR EMPLOYEE AND HIS OFFICIAL STPTE RESPONSIBILITIES

MISUSE OF INFONNATION

THE CODE PROHIBITS
COMMISSION EMPLOYEES FROM KNOWINGLY DISCLOSING OR USING

CONFIDENTIAL INFORMATION ACQUIRED DURING THE COURSE OFTHEIRWORK KRS II A040

EMPLOYEES SHOULD CAREFULLY AND ONSERVATIVCLY EVALUATE ADOCUMENTBEFORE PROVID

ING ITORDESCRIBING ITS CONTENTS TO ANYONE OTHERTHAN ANOTHERCOMMISSION EMPLOYEE

CONSULT THE COMMISSIONS GENERAL COUNSEL FOR ASSISTANCE IF YOU ARE UNABLE TO

DETERMINE WHETHER PARTICULAR
DOCUMENT SHOULD BE RELEASED

OUTSIDE EMPLOYMENT

MEMBERSOF THE COMMISSION ARE REQUIRED BY STATUTE TO DEVOW THEIR ENTIRE TIME TO

THE DUTIES OF THEIR OFFICES KRS 2780501 MEMBERSOF THE COMMISSIONS STAFF

ARE NOT LEGALLY PROHIBITEDFROM HAVING OTHERJOBS HOWEVEREMPLOYEES WHODO SEEK

OUTSIDE EMPLOYMENT ARE EXPECTED TO ENSURE THERE IS NO CONFLICT WITH THEIR COMMIS

SION DUTIES EMPLOYEES WHOARE UNSURE WHETHER OUTSIDE EMPLOYMENTCONFLICTS WITH

THEIRCOMMISSION DUTIES SHOULD NOTIFY
THE EXECUTIVE FLIRECTORORCONSULT THE GENERAL

COUNSEL

POSTCOMMISSION EMPLOYMENT

THE CODE PLACES
THREE RESTRICTIONS ON THE TYPE OF EMPLOYMENT PUBLIC SERVANT IS

PERMITTED TO ACCEPT AFTER LEAVING STATE GOVERNMENT
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FONNERPUBLIC SERVANT MAYNOT ACRAS LOBBYISROR LOBBYISTS PRINCIPAL FOR
PERIOD OF ONE YEAR AFTER THE DARE HE LEAVES STATE EMPLOYMENT OR HIS TERMOF OFFICE EXPIRES WHICHEVER IS LATER

FORMER PUBLIC SERVANT MAY NOT REPRESENTA PERSON IN MATTERBEFORE STATE
AGENCY IN WHICH THE FORMER PUBLIC SERVANT WAS DIRECTLY INVOLVED FOR
PERIOD OF ONE YEAR AFRERTHE DATE HE LEAVES EMPLOYMENT OR HIS TERM OF OFFICE

EXPIRES WHICHEVER IS LATER

PRESENT OR FORMER PUBLIC SERVANT MAY NOT WITHIN SIX MONTHS OF THE
TERMINATION OF HIS STATE EMPLOYMENT ACCEPT EMPLOYMENT COMPENSATION
OR OTHER ECONOMIC BENEFIT FROM ANY PERSON OR BUSINESS THAT CONTRACTS ORDOES BUSINESS WITH DIE STATE IN MATTERS IN WHICH HE WAS DIRECTLY INVOLVED
DURING HIS TENURE THIS PROHIBITION DOES NOT APPLY TO INDIVIDUALS
TO THE SAME BUSINESS FIRM OCCUPATION OR PROFESSION IN WHICH THEY WERE
INVOLVED

PRIOR TO STATE GOVERNMENT EMPLOYMENT THE EXECUTIVE BRANCH
ETHICS COMMISSION HAS INDICATED THROUGH ITS EXECUTIVE DIRECTOR THAT IT

CONSIDE THE COMMISSION TO BE DOING BUSINESS WITH THE UTILITIES IT

REGULATES

IMPROPER EX PANE COMMUNICATION

EX PANE COMMUNICATION MEANS AN ORAL OR WRITTEN COMMUNICATION WHICH
RELATES TO THE MERITS OF FORMAL PROCEEDING PENDING BEFORE THE COMMIS
SION OR WHICH THE EMPLOYEE REASONABLY ANTICIPATES WILL BE FLIED WITH THE
COMMISSION AND WHICH IS NOT INCLUDED IN THE PUBLIC RECORD WITHOUT NOTICE
AND OPPORTUNITY FOR ALL PARTIES OR INTERESTED PERSONS TO PARTICIPATE
COMMUNICATION RELEVANT TO THE MERITS INCLUDES ANY ISSUE OF FBCT OR LAW
RELATIVE TO THE MATTER PENDING

THE FOLLOWING TYPES OFCOMMUNICATION ARE NOT PROHIBITED EX PANE COMMU
NICATIONS IF SUCH COMMUNICATION IS REASONABLY LIMITED TO THE MATTER AT HAND

ANY PROCEDURAL INQUIRY INCLUDING PREFILING INQUIRIES

14 STAFFS COMMUNICATIONS WHEN PERFORMING ROUTINE OPERATIONAL INSPEC
TIONS AND SAFETY INSPECTIONS NOT FOR THE IURPOSE OF INVESTIGATING
MATTER PENDING BEFORE THE COMMISSION

STAFFS COMMUNICATIONS WHEN PERFBRMING MANAGEMENT AUDITS PURSU
ANT TO KRS 278255 AND ROUTINE FIELD AUDITS OFACCOUNTS BOOKS AND THE
COMMISSION
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STAFFS COMMUNICATIONS WHEN PERFORMING CELL SITE FIELD INSPECTIONS

STAFFS COMMUNICATIONS WHEN PERFORMING FIELD REVIEWS OR INSPEC

DONS FOR PREPARATION OF COMMISSION STAFF REPORTS TO BE FILED IN

PENDING OR ANTICIPATED RATE CASES

STAFFS COMMUFLICFLTIOFLS IN CASES WITHOUT INTERVENORS UNLESS THE STAFF

DETERMINES INTERVENTION IS LIKELY

COMMISSIONERS ORCOMMISSION STAFF SHALL NOT PARTICIPATE IN ANY PROHIBITED

CX PANE COMMUNICATIOFL WITH ANY INTER PERSON REGARDING THE MERITS OF

ANY FORMAL CASE OR PROCEEDING PENDING BEFORE THE COMMISSION OR CASE

ORPROCEEDING THAT THE EMPLOYEE ANTICIPATES WILL BE FILED WITH THE COMMIS

SION IT IS IRNPROPERTO DISCLOSE COMMISSION DECISION PRIORTO THE ISSUANCE

OF AN ORDER ON THE MATTER

IF AN EMPLOYEE PARTICIPATES
IN PROHIBITED CX PAFLE COMMUNICATION HE

SHALL IMMEDIATELY DISCLOSE THE RELEVANT DETAILS OF THE COMMUNICATION TO THE

GENERAL COUNSEL

EXECUTIVE AGENCY LOBBYISTS

AS OF SEPTEMBER16 1993 ANY INDIVIDUAL WHO IS ENGAGED TO PROMOTE OPPOSE OR

OTHERWISE INFLUENCE THE OUTCOME OF AN EXECUTIVE AGENCY DECISION IS CONSIDERED AN

EXECUTIVE AGENCY LOBBYIST AND IS REQUIRED TO REGISTER WITH AND MAKE CERTAIN

DISCLOSURES TO THE KENTUCKY EXECUTIVE BRANCH ETHICS COMMISSION

AN EXECUTIVE AGENCY DECISION IS NARROWLY DEFINED TO INCLUDE ONLY THOSE AGENCY

DECISIONS REGARDING THE EXPENDITURE OF STATE OR AGENCY FUNDS WITH RESPECT TO THE

AWARDOF CONTRACT GRANT LEASE OR OTHER FINANCIAL ARRANGEMENT UNDER WHICH THOSE

FUNDS ARE DISTRIBUTED OR ALLOCATED PSC EMPLOYEES ARE RARELY INVOLVED IN AGENCY

DECISIONS AFFECTING THE DISBURSEMENT OR ALLOCATION OF STATE OR AGENCY FUNDS

HOWEVEREXECUTIVE AGENCY LOBBYISTS ARE REQUIRED TO REPORT ON QUARTERLY BASIS ALL

EXPENDITURES MADEON BEHALF OF OR FINANCIAL TRANSACTIONS WITH ANY EXECUTIVE BRANCH

EMPLOYEE IN ANY AGENCY WHETHER OR NOT THE EMPLOYEE WORKS FOR THE AGENCY THE

EXECUTIVE AGENCY LOBBYIST WAS ENGAGED TO INFLUENCE ALL COMMISSION EMPLOYEES

MUST BE AWARE THAT DISCLOSURE OFEXPENDITLIRES AND FINANCIAL TRANSACTIONS INVOLVING

THEM COULD BE DETRIMENTAL TO THE PUBLICS PERCEPTION OF THE COMMISSION AND ACT

ACCORDINGLY
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WILEN THE PUBLIC ASKS FOR DIRECTIONS TO PUBLIC SERVICE COMMISSION

YALTA 164 TO THE ERANKFONNERSAILLES EXIT EXIT 58 TIM OFF DIE EXIT ONTO VS 60 VERSAILLES

ROAD TOWARD FRANKFORT FOLLOW US 60 ALL THE WAY IN UNTIL YOU REACH THE INTERSECTION OF US 60 160

AND 421 APPROXIMAWLY MILES AS YOU APPROACH DIE INTERSEEDON DIE WADWILL WIDEN TO LANES AND

SIGN WILL READ CAPITAL PLAZA COMPLEX CONDNUESTRITHT THROUGH THE LIGHT ONTO 421 WILKINSON

BOULEVARD FOR APPROXIMATELY MILE AT THE FIRST LIGHT AT HAXDEES YOU WILL TARN RIGHT ONTO SCHENKEL

LANE WEARE ON DIE SECOND BLOCK IN RWOSORY BRICK BUILDING LOCATED ON THE RIGHT ACROSS FROM THE

CHRYSLER DEALERSHIP FRAALDBRT AUTO SALES AND RIGHT BEFORE YOU GET TO THE LIQUOR STORE

PTY

FRANLDOXTLLCENTUBKY 4O
NC

5647279 FAX

800 7WA636 IR SS R41JY4TH2



PSI

EL 824
AM 35
ABOUT 104 1119 1318 1521 1616
ACCURATE 188
ACTUAL IJ 57
ACTUALLY 55 78 719
ADDITIONAL 420
ADDRESS 313
ADJUSTMENT 15 110
ADMINISTRATION 325
ADMINISTRATIVE E2 325 55
ADVISED 1617
AFTERNOON 104
AGREEMENT 1010
ALEXANDER 311
ALL 31
ALLOWED 1424 151
ALONG 54 518 1324
ALSO 121
AM II 1810
AMATO 117 32 311
ANALOGY 59 510
ANALYSIS 1121 121 123 125
AND 616 617 618 85
ANDREA 1119
ANSWER 723
ANSWERED 82
ANY 20
ANYTI 1320

ANYONE 1623
ANYTHING 420
APPEARANCES IJ 185
APPLICATION 97
APPROXIMATELY 35 61 69
APPROXIMATELY 61
APRIL 918
ARE 10 323 47 417 424 425 514
516 1419 1510 1519

AS 21
AS 618922
ASK 148 158
ASKED 146
ASSIGN 1016
ASSIGNED 1021 1112
ASSIST 324 324
ASSIST 324
AT 13 34 515 612 916 1312 146

1413 1520 1612 179 184 185 1814
ATTENDED 915 104
ATTORNEY 925 1516 1516
AWARE WI 823 93 94 1622 17

BACK 516
BASIS 55
BATES 820
BE 11 516 82 86 1025 112 138
1325 1523 165 1611 1611
BE 1611
BECAME 710 819 109
BECAUSE 923
BECOME 823 94
BEEN 917 1116 127 1225 1411
1617

BEFORE 425
BEING 42 825 1222
BELIEVE 62 79 818 96 914 103

102
IWTPCNUTHNET 124
RETH 523
BETTER 1225

BIT1 61
BLAKLEY 122
BLOOD 1810
BOTH 1018 1224
BOULEVARD 33 320
BRADY 1524
BRANCH 811 814 816 817 819 820
822 1110

BRIEF 915
BUT 719 913 920 1024 1213 1612
BUT NI 920

CALENDARS 101
CALL 1511
CAN 51 86 911 148 1612
CANT 913 1024
CANNOT 141
CAPTION 185 186
CAPTIONED 1811
CARE 620
CASE 17 15 110 41 57 514 518 716
91 92 119 1210 1211 1222 1223 139
1324 1811

CASE 1211
CASES 19
CERTAIN 515
CERTAINTY 913 1024
CERTIFY 184 1810

CHANGED 624
CHANGES 619
CHECKED 920
CHRONOLOGY 514
CITY 212
CLARIFY 73
COMMISSION 12 11 210 33 318 41
417 421 425 85 1521 172 1812

COMMISSIONS 1420
COMMISSIONERS 1314
COMMUNICATION 1415 1421 1425
164 1617 1622 172

COMMUNICATIONS 1618
COMPANY 16 111
COMPLETE 418 189
CONCLUDED 179
CONDITIONS 16 111
CONFERENCE 915
CONTACT 159 1515
CONTACTS 153
CONTENT 57
CONVERSATIONS 1325
CORRECT 519 141 1424 1625 174
COULTER 121 121 184 1818
COULTERLEC 124
COUNSEL 29
COUNTY 182
COURSE NI 129

DARYL 1125
DATA 516
DAWN 124
DAY 34 1814
DEALING 618 134
DECEMBER 78 824
DECISION 417 518
DEFINE 51

DEFINED 86 1510
DEPOSIFLON 143
DEPRECIATION 134
DEPUTY 317 323 623 710 717
DESCRIBED 615 717
DETAIL 1215
DID 19
DIFFERENCE 720
DIRECTI 1315

DIRECTLY 718 722 812
DIRECTOR 317 323 522 612 622
624 77 711 717

DIRECTORS 615
DIRECTORS 415 422 1611
DISCUSS 1612
DISCUSSED 1211 1214 1218 1311
DISCUSSING 415 722
AERUEEAN 1316 1318 1414
DISCUSSIONS 1011
DIVISION 77 714 715 811 1017
115 1118 1122

DO 16 411 416 416 421 56 623
922 1020 117 1210 136 1310 1317
1417 1419 1525
DO2 416922
DOCKET 415
DOCUMENT 149
DOES 1110
DONT 923 1023 1023 113 1213
1315 1315 1320 1613

DONE 413 621
DORMAN 66 68 612 625 74 1318
141

DOWN 187
DRAFT1 1413
DRIVE 314
DULY 186
DURING 89 129 1319 155
DUTIES 322 325 424 714
DUTY 11 54

EMAIL 124
EARLIER 923
EARLIER 923
EAST1 122
EDDIE 817
EDDIEB1 817
EDUCATING 1520
EDWARDS 1120
EITHER 624 99 1211 1311 154
162

ELECTRIC 15 16 110 817 819 1222
ELECTRICAL 137
ELIE 113
ELLEN 121 184 1818
EMPLOYEE 23 147 1410 162 169
ENGINEERING 77 714 715 718 85
1017 1118 127

ENGINEERINGRELATED 82
ENOUGH 322 1310
ENSURE 41
ENSURING 616
ERBOMI 1511
EVENTS 514
EVER 1210
EX 1414 1421 1425 1521 164

1617 1618 1622 172
EX PARTE 1414 1421 1425 1521

164 1617 1618 1622 172
EXAMINATION 37
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EXAMPLE 513
EXECUTIVE EB 317 323 522 612 614
622 624 717

EXHIBIT 22 143
EXISTENCE 1412
EX0IRES 11 1812

FAIR 322 423 59 510 1310
FAMILIAR 1419
FAR EL 716
FAX EL 124
FIFTH EL 212
FILED 425 825
FILING 97
FINALLY 1515
FINANCIAL 1121
FIRSTE2 148186
FOLKS 88 812
FOLLOWING 107
FOR 417
FOREGOING 18S 188
FORTH 186
FOUR 69 811
FRAME 152
FRANKFORT 33 314
FROM EL 78
FULLY 617
FUNCTION 44 49 410 412
FURTHER 31 513 171 18110

121 123 12S

GARY 819
GAS 15 16 816 1110 1110 136
GENERAL 29 925 1517
GENERALS 1516

GENERALLY 324
GEORGE 13 822
GETL 720
GETS 413
GIVE 1225
GIVEN 514 168 169 1611 1813
GIVING 186
GOING 924 131
GOLDBERG 211 211 39
GRUBBS 819

SI 621 1221 1223

HAD 11 67 719 724 811 816 912
925 133 136 1318 1325

HAL 1524
HAND 1813
HANDBOOK 23 147
HANDBOOK 147
HANDLED 719
HAS 624
HAVE 30
HAVE 418 1315
HAVENT 920
HAVING 1211 1311 1318
HE 620 620 620 116 119 119 133
133
HE 620
HEAD 714
HEARING 103 108

HEARINGS 1014
HELD 612
HELP 51 51
HER 525 1218

147 1410 162

HERE 1313 1520 1618
KAREBY 184
HERETO 1811
HIRED 1610
HOME 312
HOW 411 524 67
94 167
HOW11 723

723 724 84 88

49 51 715 717 96 1214
ATTENDED 915

ILL 919
IM 49 49 106
LE 5IS
IDENTIFY 148
IF9 418419724911923 1023
1115 1325 148

IF 418419
IMPORTANT 1222

IMPROPER EL 1425
IN 43
INCOME 1511
INDIVIDUAL 1611
INFORMAL 9IS
INFORMATION 23 419 421 147
INITIALLY 818 821
INPUT 420
INSTANCES 1213
INTEREST 1811
INTERVENERS 1510 1510 1512
INTNRVENERS 1510 1512
INTO 420

14 92S
INVOLVE 1224
INVOLVED 718 721
IS 28
IS 63
IS 42 86
ISSUES 721 723 1324
IT 20
IT2 4141022
ITS 516 1214 1424 169 1610
ITEMS S17
ITS II 1412

1624

JEFFERSON 182
OB 412 54 316 623
JONATHAN 211
LILLY 21 118 34

KENTUCKY II 11 111 122 123 213

34 315 318 181 184 1815
KIND 138
KIUC 1511
KNOW 923 1613
KNOWLEDGE 1616
KU 825 92 1224 155 1619 1623
173

KYLE 11 821

LARGE 184
LARGER 1223
LATER LI 821
LEGISLATION 618
LET 73 14S 148 158
LETS 713
LETS 713
LEVEL 1215

LG BJ 825 91 1110 1224 154 1619
1623 173

LIKE 56 619 103 105
LIKELY 1114 1214

LIC 121

LOGS 101
LONG 524 67
LOOK 146 1413
OT 424 614 614
LOT 614 614
LOUISVILLE 16 123 213 1814
LOWELL 1511

MAIL 101
MAKE 411517
MANAGE 88
MANAGER 816 817 819 820 822
MANAGERS 811 815
MANY 84 88
MARKED 144
MARRIAGE 1810
MARTHA 818 112
MATTER 725
MATTERS 718
MAY 420 421 62 79 710 914 108
1313

MAY 420
MCGEE 124
ME 14 322 51 51 520 611 73 713
911 1225 145 148 158 187 187
ME 51
MEAN 4954
MEETING 414 721 914 923 102
MEETINGS 1612
MEMBER 99 1623 173
MEMBERS 56 173
MEMOS 416 417
MENTIONED 102
MMHMM 1416
MONITOR 517
MORE 621 718 720 1215 1216
1219 1222 1223

MORE 12IS 1223
MORTON 818 112 1113 126 1212
1215 1225

MOVE 54
MOVED SLB
MOVING 1324
MR 39
MR 14 68 612 625 74 114 118
1119 1125 127 1212 1216 132 1318
141

MR DORMAN 68 612 625 74 1318
141
MRNEWBY 1123
MR SHARIFI 114 118 1119 127
1212 1216

MR SHARIFIS 132
MS 72 1113 126 1212 1215 1225
MS MORTON 1113 126 1212 1215
122

ODONNELL 72
MUCH 624 176
MY 48 615 920 924 101 187 189

1812 1813

NAME 310
NAMES 814
NATIONAL 212



NATURE EI 716
NEED 421
NEGOTIATION 109
NEW 169
NEWBY 1125 1125
NO 17 15 110 22 910 1012 1015
1321 1322 143 157 1514 1518 1522
1615 1620 171 1811

NORMAL 138
NOT 14 49 49 624 74 910 1012

1015 1325 1424 151 151 1514 1622
1810

NOTFL 49
NOTARY 184 1812 1818
NOTES 187 189

NOTHING 136
NOVEMBER 824 1313 1812
NOVEMBEROF 1313
NOW 520 621 1310 1323 145

1519

E2 523 72
OCCUPATION 316
OCCUR 515
OFFL 325
OFFICES 32
OFTEN 167
OKAY 25
ON 34 54 617 914 107 119 1115
131 136
ONFL 617
ONE 720 720 825 825 1018 1025
1116

ONE 720
ONLY 126 133 1610

OPPOSED 55
OR 19
OR 625
OTHER 416 617 146
OUR 415 103 1410
OUTCOME 1811
OVER 62
OVERSAW 620
OVERSIGHT 42
OWN NI 1412

PM 179

PAGE 23 1413
PAGES 188

PART 165
PARTE 1414 1421
1617 1618 1622 172

PARTIALLY 45 46
PARTICIPATE 56 99 1010 1013
PARTICIPATING 118
PARTICIPATION 912 133
PARTICULAR 725 102 1413
PARTIES 1810

PENDING 156
PEOPLE 84 810 1025 127
PEOPLE 84
PERFORMED EL 42
PERIOD 89 915 1319

PERMITTED 151
PERMITTED 151
PERSON 1520 1523

PERSONAL 1615
PERSONNEL 6J 44 48 410 1017 155

1425 1521 164

1618
NORCNN 719 1116 146 1520
PERSONSFL 1116
PLACE 319 185
PLEASE 310
POINT2 64916
POLICY 1521
PORTION 1222 1223
POSITION 613 75
PRESCRIBED 1611
PREVIOUSLY 143 146
PRIMARILY 512
PRIOR2 64186
PROBABLY 112 1216

PROCEDURAL 424 52
PROCEDURES 161
PROCEED 724
PROGRESSED 616
PROPOSED 618 619
PROVIDE 419
PSC 23
PUBLIC 10 11 29 32 318 425 1420
1520 184 1812 1818

91 924

53 512 1324

QUESTION 159
QUESTIONS F41 724 724 81 82

RATE 824 1018
RATEMAKING 1210 1312 1319 154
155 1512 1517

RATES 15 110
RE 14
READ 416
REALLY 1610
RECALL 922 113 1213
RECOLLECT 141
RECOLLECTION 1020 117 1210 1311
1316 1317 1320 1321

RECORD 189
RECORDS 920
REDUCED 187
REFERENCE 91 153
REGARD 1323 1512 1517 161
REGULAR 1612 1613
REGULATION 619
REGULATORY 42
ROLTNEJ 86 87 154 1619 1810
RELATES 412
RELEVANT 419 722
REPORT 521 522 65
REPORTED 525 67
REPORTING 121
REPRESENTING 10F7

REQUESTS 516
RESPONSIBLE 1519
REVIEW 1614
REVIEWING 415
RIGHT 29
ROBERT 117 31 311
ROLE 611 615 616
ROLES 617
ROOM 103
RPR 121
RUSSELL 11 113

SAID 133 187 188
SAME 1319 158
SATI 914

SAY 46 423 53 913
SCHEDULE 1613
SCHEDULES 924 134
SCHEDULES 134
SECTION 1414
SEE 418 1414 1417
SEEMS 103
SERVICE 11 29 33 318 425 86
1420 1521

SET 108 186
SETTLEMENT 109 1011
SEWER 822
SHARIFI 114 118 1119 127 1212
1216

SHARIFIS 132
SHE 1115 1116 1121 1221
SHE 1221
SHOW 145
SIDE 136 137
SIMILAR 615 716
SIMPLY 141 1424
SIMPSON 211
SINCE 62 69 102 1224 1412
SIR 15 312 316 411 511 520 76
823 98 1016 1115 1123 1310 1411
152 1621

SITUATED 1225
CN44 817
50 621 1110 126 1216 1621 189
CNNMA 56 916 1215 1215 1325
161

SOME 1215
SOMETHING 105
SOMETIMES 416
SOMEWHERE 610
SOUTH FI 212
SOWER 33 320
SPEAK 1024
SPECIAL 29
SPECIFIC 1213
SR3 11732311
SS 181
STAFF 10 43 412 416 56 719 722
1516 1612 1623 173

STARTED 925
STATE 310 181 184
STATED 185
STATEMENT 115 31 133 1616 179
185

STENOGRAPHIC 187 189
STILL 1124

STONEHENGE 314
STREET 122 212
SUBSEQUENT 106
SUCH 515
SUITE 122
SUMMARY 131
SUPERVISED 812
SUPERVISION 188
SUPPOSED 515 516
SURE 49 411 53 517
SURPRISED 1325
SWORN 115 31 185 186
SYSTEM RN 1110

FNKE 623 919 1323 1423 1525
162

TAKEN 32 132 185 187 189
BIKED 1119
TEAM 99 914 1116



TELECOMMUNICATIONS 820
TELL 322 520 611 713 911
TERMS 16110424
TESTIMONY 186 187
THAN 621 621 1216
THAN 621
THANK 177
THANKS 176
THAT 60
THAT 510 1610 1625
THATS 519 1411 1610 1625 174
176

THE 1221 151
THEIR 723 1612
THEM 419 813 95 1214 1316
THEN 812
THERE 812 1525
THERES 617 1613
THEREAFTER 187
THESE 912
THEY 724
THEYRE 418
THINGS 517 619
THINK 420 62
THINKING 47
THIS 414 74 1410 1813
THIS 414
THOSE 517 517 93 99
THREE 1025
THROUGH 815 96 96 924 101 1313
THROUGH 96
TIM 122
TIME 65 612 89 1312 1312 1319
155 1610 185

TIME EL 1312
TIMELY 617
TIMES 515
TO 716 1613
TOM 66
TOOK 620
TOWER 212
TRAINING 161 165 167
TRANSCRIPT 188
TRUE 188
TRUST 171
TUESDAY 34
TWO 824 99 912 1025 1312 1319

1512 1517

TYPEWRITTEN 188 188
TYPICALLY 86
GOICALLV CAN NI 816

WAKIM 822
WANT 1413
WAS 24

ULTIMATELY 109
UNDER 624 73 74 812 187 1813
UNDER 73
UNDERSTAND 1616
UNDERSTANDING 1420 1424
UNTIL 78
UTILITIES RN ITI

VARIED 810
VIEW 1421
VIEWED NI 1221

WAS 1111
WASEL 74
WATER 821 822
WATER 821
WAY 513
WAYNE 820
WE 816 1511
WEYE 132 145
WEEK 107
WELL 48 61 71 73 1615
WELL 71
WENT 101
WERE 714 814 108 156 186
WHAT 13 322 46 49 53 611 615
713 814 911 109 131 145 1511

WHEN 46 48 53 169
WHERE 319
WHO 520 65 1021 1523
WHY 1217 1218
WILL 919
WILL 919
WILLARD 821
WITH AND 1419
WITNESS 186
WORD 919
WORK 320 41 42 716 114
WOULD 16 310 723 82 917 1025
112 1112 1116 127 1214 1218 1225
138 1324 1523 165

WRITING 11 1412

YEAH 414 151

YEAR 62
YEARS 69
YES 18 321 58 712 83 93 1019
116 119 1117 128 1220 142 1410
1418 1422 1425 163 166

YOU 55
YOUFL 48
YOULL 1414
YOURE 1621 171
YOUR 14 310 312 316 322 412 424
54 56 516 623 713 919 114 1616

YOURSELF 153 1615

22
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